AMATEUR BASEBALL UMPIRES ASSOCIATION, INC.

Theright call

Sarting An Upire

In my area, umpiring for summer ball had
been really disorganized for years. There was
no association; nothing was really organized.
Each team had an umpire scheduling umpsfor
their games. Thosewho scheduled gameswere
findingitincreasingly difficult to find partners
becauseit seemed everyone alwayshad agame
somewhereelse.

Last fall, my best friend and | decided to get
everyoneintown organized under oneumbrella,
and the Clarksville (Tenn.) AreaBaseball Um-
pires Association was born. We' ve had a great
summer but it has not been without its speed
bumps.

Hereareafew of thethings welearned this
year:

1) It's never too early to get started. Start
contacting umpires and schedule makers now.
Let the umpires know how many games you
anticipate being able to give them next year,
and what the pay for each age group will be.
L et the schedule makers know how many um-
pires you anticipate having and how much
money you will require.

2) Make sure to get everything in writing.
Demand that the schedule makers sign off on
the schedules they give you. We had a coach
give us his schedule over the phone, and then
he added a game |ater. He never told us about
the added game, so game time came and there
wereno umpires. Heblamed us. Also, include
adtipulation that umpireswill bepaid 1/2 game
feefor gamesthat are cancelled without notifi-
cation. Thishasabeen averbal understanding
in our areafor years, and normally helps en-

Associ ati on

courage coaches to call umpiresif agameis
cancelled. We had a new team this year that
cancelled three games and would not pay the
umps anything. Umps were not notified in
any of the three situations.

3) Have one primary point of contact for
coaches and a secondary POC. Our primary
POC was difficult to reach at times because
he umpires alot of games. Next year we will
have a secondary contact. This will help in
theevent of changesin gametime, location, or
anything else that may come up.

AMATEUR BASEBALIL

4) Make sure you have the best umpires
available. It's a great feeling when an out-of -
town coach tells you that your guys are the
best he's seen, and asksyou if you will sched-
ulehisgames. Local coachesliketo know that

Message fromthe Executive DO rector

For thefirst time, the ABUA hasinstituted
an ambitious membership survey to definethe
strengths of theABUA and the challengesthat
areahead in order to build the association into
the biggest and best baseball umpire associa-
tion we can.

We want to know what you think. Wewant
to know how you rate your membership expe-
rience. We want to know why you renewed or
joined for the first time in 2002. Was it the
liability insurance program? Theloss-of-game-
fee benefits? On-line educational resources?
Camp and clinic discounts? Or the equipment
and uniform discountsthrough Honig'sWhistle
Stop?

We also want to know what we are not do-
ing. What can we do better to help you
become a better umpire? Do you like receiv-

ing the newdletter on line instead of in the
mail? How do you rate the content?Have you
had to file an insurance claim with Specia
Markets Insurance Consultants? If so, was
your experience positive? How about dealing
withHonig's. Did you have apositive experi-
ence when ordering equipment?

We also want to know if you would be
more apt to attend the annual ABUA Hall of
Fame dinner and ceremony if we moved it to
Omahain Juneduring thefinal weekend of the
CollegeWorld Series. How many of youwould
want to attend the dinner and ceremony, at-
tend a few of the best-of-three CWS finals
gamesand maybe play around of golf? Sounds
like agreat weekend to me.

With a membership close to 1,100 mem-
bers, the ABUA is just beginning to scratch

VOLUMES, ISSUE 3
JULY 2002

INSIDE THISISSUE

Hall of Fame Page 2
ABUA Info Page 3
From The

Web Site Page 4
Association Page 5
Profile

USA Baseball Page 5

they are getting the best available, as well.
5) Make sure you get paid what you are
worth. For years, we were underpaid because
we had no organization. We tell the coaches,
“If you want high school-caliber umps, then
you have to pay high school rates.” We back
that up by requiring that, asaminimum, all of
our umps are high school certified. Many of
us, like myself, work college games, as well.
This is a strong bargaining chip.
6) Make sure your umps know what is
expected of them. Uniform styles, scheduling
policies, ranking system, amount of travel, et
a. If the umps know what is expected, you
will have abetter idea of who ison board and
who is not.
These are but afew things| can suggest.
There are myriad other details that you will
learn along the way. By ChrisWinn

the popul ation surface of amateur baseball um-
pires in the U.S. While it is a tall task to
identify who and where the amateur baseball
umpiresare, we should continualy try toiden-
tify new prospective members, especially the
large groups of youth-league and high school
umpires. Thatistheareawhere| seethe most
growth and the most growth potential in the
future. Theresultsof thissurvey will help us
planin order to achieve our goals.

Thanks for taking the time to give us your

thoughts!

Ted Breidenthal
ABUA Executive Director
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ABUA Hall of Fame

Dale Being Dale, A True Hall of Famer

Imaginewhat it'sliketo get that first
|etter fromthe NCAA tdlling you that your
schedule has been approved by the
NCAA Division| Basebal Committeeand
that your selection has been confirmed to
work aregional competitionintheNCAA
Division| Baseball Championship. Then
imagine what it's like when you get the
phone call from your crew chief with the
particulars of the event. It was all pretty
heady stuff for arookie
going into hisfirst re-
gional. Topping it all
off was who was call-
ing. Your first crew
chief for your first re-
giona, in Tennesseg, is
Dale Williams. That
happened to me in
1994. | went from hy-
perventilation to com-
plete blackout, but
Daegot methroughit.

Thiswasto bethe
biggest assignment of
my career, and it ended
with Arizona State de-
feating Tennessee,
earning Arizona State
coach Jim Brock hisfi-
nal trip to Omaha.

DALEWILLIAMSHOF

Not only had | passed the test,
but Dale was reworking the assignments
so | could work a second plate just like
therest of thecrew. What | didn’treglize
was that Dale had given up his plate as-
signment for me. Thisvote of confidence
got methrough my first regional and has
remained with me throughout my career.
It didn’'t seem like abig deal to Dale. It
was Dale being Dale. But it was ahuge
deal to me. A nod of
approval from your
first regional crew
chief ishuge. A nod
of approva fromDae
Williamsisepic.

| haven't
talked to Dae a lot
sincethat regional in
1994, but | have seen
him quite often. In
his 23 years in the
NFL, hehasgarnered
21 consecitive post-
season assignments
and isthe dean of the
NFL headlinesmen.
When| called himfor
thisinterview, it was
like we had just
worked together. But

Characterigtically, Dale

Williams deferred hischampionship plate
assignment to another umpireto givehim
the experience of working what wastruly
“TheBigOne.” Understandably, after 21
regional assignments and eight College
World Series assignments, Williams had
seen plenty of big ones over the years.
Redirecting the championship limelight to
another umpirewasjust Dalebeing Dale.
| was stationed at second base for that
game, and, ironically, Dale was on the
bench.

He was there for my first, and
only, plate job, thetypical rookie assign-
ment. At the conclusion of that game Wil -
liams announced therewould be an emer-
gency meeting of all the tournament staff
inthe dressing room. It didn’t sound good
and Dalewas uncharacteristically somber.

Hismood changed dmost imme-
diately when the six of us assembled.

instead of me asking
the questions, Dale took over the inter-
view, moreinterested in how my career
was going; where | had been, what | had
been doing. Again it was Dae being
Dale, gracious and deferring, moreinter-
ested in me and reluctant to talk about
himself. It was hard to swing the con-
versation to Dale Williams and get his
story toldSufficeit to say, Dale has done
everything thereisto do in amateur base-
ball. He served as a NCAA regiona
evaluator for two terms. He is the Big
West Conference coordinator of umpires.
Hisfull-timejobfor 12 yearswasassign-
ing all gameofficialsfor theLosAngeles
Unified School District for 16 sportsand
49 high schools. He has been respon-
sible for the careers of numerous West
Coadt officidls.

Continued on page6
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Menbership is Gand ...Again

For the second straight year,
morethan 1,000 umpiresin the
U.S. and abroad joined the
ABUA, makingitthelargest as-
sociation of amateur baseball
umpiresinthecountry. Asof July
30, atotal of 1,093 individual
umpiresand 20 local umpireas-
soci ationswere members of the
association.

Thisisthe second timein the
association’sfive-year higtory that
membership has topped the

1,000 mark. Last year,theABUA had
1,079 individual membersand 17 lo-
ca associations.

“While surpassing the 1,000-mem-
ber mark for the second straight year
isquitean accomplishment, we have
our sightsset on building an associa-
tionwith thousands of amateur youth
league, high school and college base-
ball umpiresaround the country,” said
Ted Breidenthal, ABUA executivedi-
rector. “Toaccomplishthisgoal, we
need every board member, officer, lo-
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cal asociation leader andindividua
member to spread the word about
ABUA and the benefitsof member-
shipto other umpiresintheir area.”

Membersare encouraged to pro-
mote ABUA membership at board
andlocd asociationmeetings. Any
member who needsABUA market-
ing materials for a presentation
should contact Ted Breidenthal,
ABUA executive director, at
ted@umpire.org.

keneldridge@hotmail.com.

ABUA Seeks Board Nom nati ons

The ABUA currently isaccepting nominationsfor two new Board members. Theterm for both
Board memberswill begin January 1, 2003, and expire December 31, 2005. The Nominating
Committee, which consists of former ABUA presidents Dick Runchey and Ken Eldridge, will
submit alist of finaliststo the Board by the end of September. The finaliststhen will be voted
on by the membership beginning in October. If you areinterested in nominating amember for
the Board, please contact Dick at rrunch6050@aol.com and copy Ken at

ABUA Seeking Hal |

TheABUA currently isaccepting
Hall of Fame nominationsfrom
the membership. All nominees
shall be considered onthe merits
of contributionsto and achieve-
ments in umpiring at the youth

league, high school or collegelevels.
All nomineesmust havesgnificantand
long-term contributionsto umpiring at
any of thethreelevels, and beworthy
of national recognition. All nominees
must exemplify thehighest standards

of Fane Nom nati ons

of ethical conduct, moral character
and sportsmanship supporting ama:
teur baseball. Please send nomina
tionsto Ted Breidentha , ABUA ex-
ecutivedirector, by September 15,
2002.

ABUA uniformsavailable exclusively at

Honig's 1-800-468-3284




From the ABUA Website...www.umpire.org

The ABUA web site,
www.umpire.org, offers mem-
bers the opportunity to dis-
CUSS various umpire topics.
Below are some interesting
excerpts from the site. Take
time to go to the site and
share your experiences with
other umpires.

Umpiringin Hell

Someday | may write a book
about umpiring. If so, itwill in-
cludeachapter called“Umpir-
inginHell.” Yesterday will be
there. It was 107 degrees, 3
p.m. game. | actually blocked
thisday initially, thentook it as
afill-in. | wasrightthefirg time.

LittleLeagueJdunior All-Stars,
winners bracket (2nd game).
Should be some pretty good
ball. Top of first, threeerrors,
two runswalked in. After two
innings, it's9-2. It'salso been
over anhour. Now | know what
aturkey feelslikethree hours
before Thanksgiving dinner.
But, we're going to get a 10-
run game and sit in the shade
beforethe 6 p.m. game (I said
| was stupid, yes3 p.m. and 6
p.m.onaduly afternoonin Sac-
ramento). It wasnot to be. By
theend of five, it's11-11, and
over three hours. Guessthe 6
p.m. gamewon't start ontime.
A partner and | figure out the
good scenario — a leadoff
home run in the bottom of the
gxth followed by sx outs. Yegh,
right! They got theonerunin
the bottom of thesixth; now it's

12-11. Andthevisitorsgot sevenin
thetop of the seventh, and thehome
team got three in the bottom of the
seventh, leaving the basesfull. 1twas
al8-14final score, just short of four
hours. But here’sthe good part: 19
errors, not to mention more wild
pitches and passed balls than you
could count, many scoring (giving
away) runs. Just short of four hours. |
do believe that this was the worst-
played gameof basebdl, for itsleve,
that | have ever seen. Thenineand
10-year-old's played amuch better
gamethe night before. We umpires
suggested that bothteamsshould lose,
and never play again.

Ohyeah, gametwo, also winners
bracket. The 6 p.m. gamethat started
at 7:30 (samecrew). 12 runsin the
top of thefirst (four errors, first three
batterswalk, steal second and third,
scoreon errors). With oneout inthe
third, it's22-0. The scorekeeper quit
counting errors(at 6) inthetop of the
second. Fortunately, only oneteamin
thisgamestunk. Totheir credit, they
maintained agood attitudedl theway
through. Thefinal scorewas, 24-0, a
no-hitter (two walks). Partner
adopted a “strike-if-it-doesn’t-
bounce” zone on the winners, who
quit running after twoinnings. At least
we were donein just over an hour

and ahaf.
Therearesomeredly good daysin

umpiring, andthentherearedayslike
yesterday. Art Hager

Trick Plays

I’'veseenafew inmy yearsof base-
ball asaplayer, but asacoach | was
dwaysafradtotry any of them. Now
that I’m an umpireand haveagood
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75 gamesunder my belt thisyear,
I've seen a few more.

Thisonefromagamelast week:
R3, R1. Whilethe pitcher hasthe
ball on the mound and is taking
signs, R1 sprintsto take hislead
— in SHORT RIGHT FIELD.
He'soff thedirt and on thegrass
behind the second baseman. He
comesto astop and thenwhenthe
pitcher triesto makeaplay onhim,
thereis no one within 25 feet of
him. While F1 waitsfor afielder
to get within rangewho can make
atag, R3 bideshistime. Assoon
asF1throws, R3 breaksfor home.
Inthetimethat it takesthethrow
togofromF1to F3or F4outin
short right field, and back to the
plate, R3 scores standing up and
R1 takes second base.

The defensive coach wasfit to
betied. It wasall perfectly legd,
however, as R1 established his
own baseline in short right-
centerfield. Hedidn’'t movefrom
that position, hencewasnever out
of thebasdline.

After the game the offensive
coachexplainedthat if thedefense
doesn’'t make a play on him, he
just jogs over to second base as
the pitcher makes his pitch. You
either move R1 up, or score R3.
Thething about it istheelement of
surpriseand thefieldersnot know-
ing what to do about it. It wasa
thing of beauty. Jeff

VISTOURWEBSTE

www.umpire.org
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In each edition of the right call, an
umpire association will be profiled
to learn what associations are do-
ing to promote professional ama-
teur umpires. This edition’s profile
is the Copperstate Umpire Associa-
tion (CSUA) of Phoenix.

The Copperstate UmpiresAssocia-
tion (CSUA) was formed in 1994
with 24 members. While CSUA
wasincorporated in August 2000,
current membership exceeds 150
umpires. CSUA providesumpires
for highschool freshmanbasebd | and
all levelsof youth and adult baseball
throughout the state of Arizona.
CSUA, inconjunctionwiththeAri-
zonaUmpiring Academy, provides
umpiresasecond-to-none compre-
hensivetraining program no matter
theleve of experience. Thequality
training producesquality umpires
withahigh competency level.

Association Profile
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USA Update

Competence increases confi-
dence, andfor umpiresto besuc-
cessful they must possessthose
two characteristics. Training en-
couragesfraterna and educationd

ARIFONA UMPIRING ACADEMY.

attributesto al baseball umpires.

The CSUA hascreated financial
incentivesfor all umpires, which
promates new membership, clinic
attendance and new contractsthat
provide added assignments to
umpires. CSUA isprojectedto
assignnearly 4,000 gamesin 2002
and 6,000 in 2003. CSUA, in
conjunctionwiththeArizonaCol-
legiate Umpire s providesoppor-

tunitiesfor umpiresto aspireto the
collegelevel. The 2002 season had
five umpires who worked the high
school playoffs, 10 umpires who
worked aJunior Collegeregiona, two
umpireswho worked an NCAA re-
gional, oneumpirewho worked asu-
per regional, oneumpirewho worked
the JUCO World Seriesand oneum-
pirewho worked theNCAA College
World Seriesin Omaha.

We are very proud of the umpires

accomplishmentsandtogether withthe
ArizonaUmpiring Academy (Steve
Mattingly asthe owner and chief in-
structor) wewill continueto makea
differencewith umpiringinArizona.
ThankstotheABUA for itsdirection
and assistancein further developing
amateur baseba | umpiringinArizona.

Mark Hratko
CEO & President, CSUA Inc.

ABUA & USA Baseball Heat Up With Summer Assignments

ABUA umpires all across the country
have been busy working USA Baseball
competition. Below is a list of ABUA
umpires and the USA Baseball events
they have or will work during 2002. The
ABUA congratulates all umpires for a
job well done:

Junior Olympic Championships, Tuc-
son,AZ June 22-29. Sixty-threeumpires
worked the championships.

USA Baseball National Team

The following USA Nationa Team as-
signments were announced: June 24-25
in Tucson, AZ. ABUA umpires. Steve
Mattingly, Phoenix; Mark Hratko, Glen-
dale, AZ; and Jason Rogers, Phoenix. The
National Team then traveled east to play
afive-game serieswith Japan. June28in
Aberdeen, MD ABUA umpires: Chris
Leach, Wilmington, DE; Bob Gustin, Al-
exandria, VA; and Darrin Sealey, Spring

field, VA. June 29 in Bridgeport, CT
ABUA umpires: Jim Rondeau, South

BASEBALL

Dennis, MA; Steve Ricciarini,
Pittsfield, MA; and Dan Salce, Bristal,
CT. June30inLongldand, NY ABUA
umpires. Bob Parker, New Fairfield,
CT; John Basso, Woodbridge, CT; and
John Christos, Danbury, CT. July 3&
4inLakewood and Trenton, NJ ABUA
umpires:. JohnKleis, Lovettsville, VA;
Harry Greer, Philadelphia; Tony
Gisondi, Middletown, NJ; John Tub-

ertini, Vineland, NJ; and Mark Savedoff,
Metuchen, NJ.

I nter national Assignments
Congratulations to four very deserving
ABUA umpires who have been chosen by
thelnternational Baseball Federation (IBAF)
and USA Baseball to work international
baseball competitions.
Warren Bumpus, Liverpool, NY, wasse-
lected towork theIBAFAAA World Cham-
pionship August 1-11 in Sherbrooke, Que-

beCJohn Kleis, Lovettsville, VA, will work
theIBAFWorld University Baseball Cham-
pionship in Messing, Italy, August 2-11.

Doug Brown, Lake Worth, FL, hasbeen
chosen to work the COPABE Continental
Qualifier August 23-September 1 in
Barquisimeto, Venezuela

Randy Bruns, Waverly, |A, was selected
towork the American Cup (COPABE) Sep-
tember 27-October 6 in Monterrey, Mexico.
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Pregame Discussion
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"Out of the Blue”...An Umpire's First NCAA Game

There are three good things...I can
say about calling the dish in my first
NCAA baseball game. Nothing | did
affected the outcome of the game, |
stayed with it all nineinnings, and fi-
nally, | was ableto leave walking up-

right. Beyond that? Disaster.
Itwasmy fault. Stupidly believing

| wasready, | asked thelocal assignor
to use me. | expected to call bases
until | understood the rhythm and
style of play, and figured | would be-
gin with small NAIA schoolsin non-
conference games. | thought at that
level, the gameswould practically call
themselves, and at the worst, the oc-
casional mumble and grumble about
this or that close or missed call.
Wrong.

Threedayslater, | wasgiven agame
between two nationally ranked teams,
andtoldto“strap.” Thecoacheswere
all over mefromthefirst inning, using
language that in high school would
get you tossed in a heartbeat. When

| asked my partner -aveteran of theNCAA -
where the boundary lineswere, “Therewill
be some cussing at this level, you just have
toignoreit unlessit’s personal.”

Bud, it wasALL personal. From thinly-
veiled threats to out-and-out screaming and
— ah — ‘performance evaluations' (“You're
AWFUL!” “Don't f***ing let that happen
AGAIN!" “Youwill NEVER stepfoot onthis
ball field AGAIN!") etc. Thetruthis, they
had apoint — | had no business being there,
and after threeinnings, | knew it.

In my brief career asan umpire, | wasused
to calling pitchesthat lacked the speed | saw
that day, and the catchers | normally stood
behind were good, but not like what | was
seeing here. These guysknew how to frame
a pitch. Unaccustomed to the speed and
consistency, | was forever behind and rac-
ing with my mind's eye to catch up. Not
good. My partner told melater that the ma-
jority of the pitches the coaches were whin-
ing about | had called correctly, from his per-

spective. Small consolation.
With two outs, bottom of the ninth, the

game mercifully drawing to an end. |
had bounced no one. | didn’'t belong
there, not yet — | had no idea what the
boundaries were. So | just took every
verbal shot, kept moving. Then the
benches cleared, and | heard, “Thisis
happening because Y OU couldn’t con-
trol thisgame!” from the home coach as
he raced to try and end the fracas.
Maybe.

| did need moretraining, more expe-
rience. | shouldn’'t have beenthere. But
in retrospect, | can’t help wondering if
such coachesaren't thetypewho would
blame a woman they impregnated for
failing totake birth control. If that game
isindicative of NCAA ball, it'stimeto
rethink that whole ‘sportsmanship’

clause in the rule book.
Conversely, the ball players were

gentlemen, all. They deserved a better
umpire. They’ll get one, too. Because
eventualy, | will be back on that ball

field. Countonit.
By Scott Watkins

Hal | of Fane Continued From Page 2

Asan administrator and evaluator, he was years ahead of histime. Long beforeit wasin vogue, Williams developed

the prototype evaluation system much like other college conferences havein place today. The system isnot without the
usual complications. “No matter what kind you have, it seemslike someone getsupset,” Williamsobserves. Sothekey,
he says, istowalk the tightrope between umpire staff and the coaches for whom he works. What Williams has found
over the years contradicts conventiona thought. “The coaches are probably as fair evaluators as there can be.” How
does Williams get these biased evaluators to check their egos at the door when filling out the paperwork? “| stressthat
it isimportant for these umpiresin getting assignmentsthe following year.” When anegative evaluation isreceived on
an umpire with a good track record, Williams doesn’'t stand pat. “I'll call the coach on the telephone and ask what
happened. | get anideawherethey’ re coming from and then remind them that acall that went against them, or that they
didn’t agree with, shouldn’t be the basis of abad rating.” Williams knows how to handle the coaches, something he has
had to do working Californiabaseball.

Handling coaches is something Williams believes separates the good umpires from the great umpires. “The main
thing isbeing ableto handle situations and the additional pressure of working universitieswith class programsfighting
for national exposure,” says Williams. It's knowing what to do and what not to doin tense situations that can make or
break acareer. Williamsrecountsthetimewhen he had to deal with an unruly dugout during achampionship game. After
astern warning from the plate umpire, Williams, who wasworking first, had to resort to stronger measures which ended
in an gjection. Williams' thought process on his actions is interesting. “If | gect anybody in that dugout, that might
make a differencein the game,” Williamsrecalls. “| spotted the team manager, who was also yelling.” The result was
exactly what Williamswas going after. “Thewholedugout shut up. They didn’t know who| got.” Thetelevision people
described it another way. “ They said the manager waslike asacrificial lamb,” laughs Williams.

Williams has made acareer out of having all theright moves, from hisnotable career inthe NFL, to hiscelebrated NCAA
baseball accomplishments. From hisfirst College World Seriesassignment in 1978to hislast in 1995, and two Super Bowl
assignments in between, Williams has been a consistent performer. But don’t ask him to talk about it, he'll be too busy
finding out about you. It'sjust Dale being Dale.
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ABUA ClinicUpdate

ABUA Sponsors MIe Hgh Advanced Umpire dinic

The 10" Annual Mile High Advanced
Umpire Clinic in Denver, CO was the
most successful clinic there to date.
Over 30 umpires attended the four-day
clinic featuring D-I supervisors Bob
Jones (Big XII) and Joe Burleson
(Mountain West). The instructional
staff aso included CWS umpire Bill
Davis, aswell asregiona umpiresDale
Luker, Dan Perugini, and Bill Speck.
Perugini pulled double-duty at theclinic
by representing the Western Baseball
League. Thisindependent professional
league is looking to expand into the
Rocky Mountain West and Perugini,
who also acts as the league’s umpire
supervisor, scouted several prospects.
Rounding out the instructional staff
wereKeith Bailey and Ray Bdlfiore, both
D-I regional umpiresand Jim Paronto a
fixture at the Junior College World Se-
ries. Don Rolfe, aD-I1 regional umpire
served asthe clinic director.

Needlessto say, themain calling card
attracting umpires to the camp was the
quality of the instructional staff. John
Damsmaattended the clinic to brush up
on his skills after taking a short hiatus
fromhismaincalling. “1 saw thisasan
opportunity to draw on the experience
of very experienced people. It would
take years to gain this type of experi-
enceinthe school of hard knocks,” said
Damsma, who besidescalling ballsand
strikes is also the vice-president of the
Denver Men's Senior Baseball League.
He oversees the league’'s umpires.
Damsmawas particularly impressed with
the emphasis on mechanics taught at
the clinic. “Timing and watching the
ball to the glove hasallowed metimeto
focus more on just one thing and | feel
more confident. It also has increased
my mental toughness.”

Damsma’s attitude reflects the over-
all goal of the clinic. Rather than just
preparing experienced umpiresfor astep
up theladder, theMile High Clinic was

geared toward preparing the new um-
pireto be more successful. KimDuley,
whosejob it isto prevent heated situ-
ations as the owner of A-1
Firestopping, is taking a lot less heat
on the field these days as a result of
theclinic. “I don’t get asmany ‘ snippy’

comments from coaches. My timing
hasimproved and | liketheway | look
asanumpire.” Duley commented that
his wife has even seen the difference
in his on-field personaand ability.
JmVan Houten, a22-year Department
of Defense personnel manager finds
that his clinic training made him alot
less defensive on thefield. “I get less
flak on my calls. Playersand coaches
perceive medifferently. I'malot more
confident in making my calls than be-

Rolfe, in his second year as clinic
director, fine-tuned thisyear’sclinicto
make it more enjoyable for those who
attended. Theclinicfeaturedlive base-
ball played in conjunction with two ma:
jor high school tournaments, as well
as morning cage work on two days.
“Our goal isto make everybody better.
Videotaping in the cage and during
live-game situations, along with writ-
ten evaluations al coordinated well
with the instruction.

Working in the cageswith high-level in-
structors hel ped some umpiresimprove
dramatically.” Rolfe, aretired Colorado
State Patrolman and Vietnam veteran who
served with the Marine Force Recon
knows the value of training. “To move
up, an umpire hasto learn the right way,
to get the proper training. Thistraining
shouldn’t just be for guys to get to the
higher level, it should be geared for the
new guysaswell.”

Looking for a common thread to tie
theMileHigh Clinic umpirestogether re-
gardless of experiencewasthefeeling of
increased confidence that all attendees
commented on. Clearly, when you have
achanceto learn from the best and then
put that into action almost immediately;
it'seasy to seetheresults. KimDuleyis
already talking about areturntrip. “I got
alot out of it and I'd do it again tomor-
row if | could.” Damsma noticed a new
ability torelax. “ If something goeswrong
like aclose call and then a rhubarb, be-
forethistraining | would bealittle more
uneasy. Now I'malittlemorerelaxed and
sureof what | do.” For Van Houten, clinic
training has led to an all-new look. “I
have a new sense of confidence and a
more professiona appearance.” Hiscamp
training paid off handsomely; Van
Houten was selected to be the crew chief
for the Southwest Region of Major
L eague Baseball’sRBI (Return Baseball
to the Inner Cities) Tournament and
worked the Junior Division Champion-
ship gameat CoorsField.

So why go to atraining camp like
the ABUA sponsored Mile High Ad-
vanced Umpire Clinic? Theanswer is
simple. Withincreased training comes
enhanced ability making the game bet-
ter for everyone; players, coaches,
spectators; but most importantly; the
individual umpire. Van Houten sumsit
al up. “I1t'sbecome much morefunfor

meto bean umpire. By Dan Weikle

Telephone:

Interested in Sponsoring a Clinic for the ABUA?
Or maybe you'd like to attend a clinic?
Contact Ted Breidenthal: ted@umpire.org

816-474-8677
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